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97( 3? ) —3T5^ 309 ^ OT “51^ ^ ‘JTSfW sfk " ^ I sfk 

Tjm f ^ c(^ hVi< 4'=!T ^ (d4)4]=h1) "9^ ^ ^ M^Pa ^ WtTO ^ 

1. ^ 3^(1) ^ t^T^‘^ ^ 3 ^^ 

^ ^ Pl<^H, 2010 ■!■ 1 

(2) "^ TRB^ "4’ 5<ebiJ?H ^ nl^ I 

^ ^ ^ ( 2 )^^'^ (4) I 

3 . ’»?(ff'^Ti;gf^,3Il^-#crr, 3T^?lTT3r3ITf^.--^-^B:5l^, 

^‘^ 375 ^^ 7 ^’^ (5) (14) 1^ PcifiRt^f I 

4. pR^rtU—^ omPW,— 

■'7^ Pl^Rw ^ BPT slOl ; 

■qr^ ^ ^ ^ ■H3^ ^ ^ 3^ 37 ^ ^ 1¥?7 ^ 

3T#T 375 #? f 3fk ^ 37T^7K f, ^ ^ ^ ^ ^ I 

t ^ im^ sfk ^ im ^tftW ^ titst wt^ ^ ^ tot ^ tot ^ "qr wf ^ 

■gpt sfRcT, 377^^ "gRT l^rtor I 

6. cqi<ij(Ti. —1w7f ^ tot ^ sd^, ^w\, ^Tig-tor tf sti 37 ^ totof bt ■#’ to^ 

B(+K gRT ^ tf WR-^T^RT tod^ Bljr 37tot ^ 37^BR 37^?j1to '^iPd^l, ^SRMtof, 

37 k 37^ toTR wf ^ ^Btoqf ^ to ^rni srtto i 1 

( 1 ) 
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(ii) 

f^xqrrr 1 


_ 02 )_ _ 

(^) r^HP^feld 

(i) MWdfyikl fcji^circIgiM^ 3»«mi ^3TK|^ 

Wn#n ^m\ 3???^ ^^^ 

^m\ ^ T?TPH 3r«T^ TO 3fTOR^ T?!PH 

^‘'dlPi^R^i ^m\ ?=Tm^%?ft; 3 ft? 

(ii) TO^^fC^ TOTI^ 10^^ 3^5^ I 

■fenrOT 1 : ^ 1^ '^HdH 3#ffT ^ Ito^ 

OT 1 2006 ^ 3isTm 1^ cnt^ ^ 6^ ^ 

STRf’T ^ Rf<l>lRViT 3n^ ^ <^a’iHM "W 

3TT*?R ^ 3n#iT ^ RfHi|R?lT ^ 3T[?^K ^ ^ Tj^ 

W{[^ ■RFTf ^^iTlTin | 

^ 3TT^ TR Pi^lVti ^ Pri^ f^-nl 3#^^>TTt "gJU 1 -1 -2006 ^ "^/piRT 
?!Tte ^ ^ 37Ffr5T ^ Rl^lR^lT 3TT%n? tr 

^wiFT ^ t, Rrqte 3TTm "q? ^ ^ ^ 

teiRvi)’ ^ 3TmR -q? WT nf ^ -q^ 

^ ^qn^nr '^I^* WT '^-%^/^rHHH ^ T?^ ^ T^’ 'Qcp 
?MRm ^WTR t 3fk ^ 

'=r»«ici ■q^ ^ fRi? Psi^ch %q;^-'^?R/^d'iHM 1%qT 3 - 1 -Mi 

«IHM -qf^TWR #IT I 

f^TOT 2 : RtW Wf ^ ^ StfR^, ^ #qfR ^ 

4 I, yRiPH^nW R? fq^ ^ tRRR ^ RIR 

R^‘ 1# WT yfdfn^cW rNIr OT fH'^P+d %T 

%T? ^ ^ RR #t I 

fSTRUr 3 : yPrlPq^PcW Rft 3iRfR (3TQRR5t^ -Rf^ Rf^R) IrR^' 
?RRq? ^ RRt RT1^ 3T^ RRRq RT fRRR ^ tR^pR ^ ^ 

?n?RRinfqT 4 ^ 3TpRRr R^' ^ I 

■fe’tRRT 4 : yPlPi’^pKi ( 3TFTRnlRRi‘"Rf^ ?7fBR) 'gRT P^l^pKl ^ 
arpRRRR 3R^-RtRT 3R^ RTRT RR^ Rft 3llpq R^t 56 
rtPr^t r^ I 


fRRRRRT 


■Rf^ Rt%R) 1 rr 4' 
q WtR^fRR ^ RtRT 
R! Rft 3TcrpR ^ttIr^ t, 

■) ■gRT r^l^Pw 



rIr ■fRRpftR RI'RIr "RfRlR Rl RRR>t 'HTRRT 1 

4* fro Rl?f?sqW ^ RR #Rr ^ 
3 RrW RRR^ fror ^flRRI 1 

(13) 

(14) 


‘g^'lTO%TlitRfR'?T^(TNfRRTl^^ 

1. 3Tsq^ 3T2M ??TO, ^ 37FflR ~37eq^ 

2. TOR^MR —-RTO 

3. TO 3q^ 3TRRI 3Tq? TO 3?|^ 3TRRT —RTO 

TO SR^qR (R^RtRft) TO SR^^R Rq 4»l4!dR 


fW STpRRRfi #RfR 3T8qSrT yPdPH^pRR RT 
iR^qR R5T^ RRR (aqRWf^^feqRflR) ?TR 
eflRj ’^RT 3^l4lq ^ H<IHi?l chi'll 3nR?RRj ^ I 


[RR. R. R-46011/08/2009 ~m] 
3TR?Rf^ 
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MINISTRY OF TEXTILES 
NOTIFICATION 

New Delhi, the 10th February, 2010 

G.S.R. 97(E).—In exercise of the powers conferred by the proviso to Article 309 of the Constitution, and in 
supersession of the “Class 1 and Class IT” Gazetted Posts (Office of the Textile Commissioner and All India Handloom 
Board) Recruitment Rules, 1962, in so far as they relate to the post of Director (Production and Development), expect as 
respects things done or omitted to be done before such supersession, the President hereby makes the following rules 
regulating the method of recruitment to the post of Director (Technical) in the Ministry of Textiles, Office of the Textile 
Commissioner, namely:— 

1. Short title and commencement. —(1) These Rules may be called the Ministry of Textiles, Office of the I extile 
Commissioner, Director (Technical), Group ‘A’ Post Recruitment Rules, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of post, classification and pay band and grade pay/pay scale. —The number of post, its classification, 
pay band and grade pay/pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to 
these rules. 

3. Method of recruitment, age limit, qualifications, etc.— The method of recruitment, age limit, qualifications and 
other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule. 

4. Disqualification. —^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who having a spouse living, has entered into or contracted a marriage with any other person, 
shall be eligible for appointment to the said post: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds tor so doing, exempt any 
person from the operation of this rule. 

5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do, it 
mav by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any 
of the provisions of these rules with respect to any class or category of persons. 

6. Saving. —^Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required 
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in 
accordance with the orders issued by the Central Government from time to time in this regard. 

SCHEDULE 


Name of 
post 

No. of 
post 

Classification 

Pay Band 
and 

grade pay/ 
pay scale 

Whether 
Selection 
post or 
Non¬ 
selection 
post 

Whether benefit 
of added years 
of service admis¬ 
sible under rule 

30 of the Centra! 
Civil Services 
(F^ension) Rules, 
1972 

Age limit for 
direct recruits 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

Director 

(Technical) 

5* 

(2010) 

(♦Subject to 
variation 
dependent 
on 

workload). 

General 

Central 

Service, 

Group ‘A’, 
Gazetted, 

Non- 

Ministerial 

Rs., 15600- 
39100(PB-3) 

+ 

grade pay 
Rs.7600. 

Selection 

Not applicable 

Not applicable 


T 




.. I 










[qrTT 3(i)] _ ...5 

Educational and other qualifications required for direct Whether age and educational Period of probation, 

recruits qualifications prescribed for if any 

direct recruits will apply in 
case of promote es 

(8) ^ (10) _ 
Not applicable Not applicable Not applicable 


Method of recruitment; whether by direct In case of recruitment by promotion or deputation or 

recruitment or by promotion or by deputation absorption, grade from which promotion or deputation 

or absorption and percentage of vacancies or absorption is to be made 

to be filled by various methods 



66,67 per cent by promotion failing which by Promotiem: 

deputation (including short-term contract); and Deputy Director (Technical) and Deputy Director (Technical- 
33.33 per cent by deputation (including short- Chemical Processing) in the Pay Band 3 of Rs. 15600-39100 + Grade 

term contract). Pay Rs. 6600 with five years regular service in the grade. 

Note 1 : The eligibility list of promotion shall be prepared with 
reference to the date of completion by the officers of the prescribed 
qualifying service in the respective grade/post. 

Note 2 : Where juniors who have completed their qualifying or 
eligibility service are being considered for promotion, their seniors 
would also be considered provided they are not short of the requisite 
qualifying or eligibility service by more than half of such qualifying 
or eligibility service or two years, whichever is less, and have 
successfully completed their probation period for promotion to the 
next higher grade alongwith their juniors who have already completed 
such qualifying or eligibility service. 

Deputation (including short-term contract): Officers under the 
Central Government or State Government or Union Territories or 
Public Sector Undertakings or Autonomous Bodies or Statutory 
Organisations:— 

(a) (i) holding analogous post on regular basis in the parent cadre 

or department; or 

(ii) with five years’ service in the grade rendered after 
appointment thereto on a regular basis in the Pay Band 
3 of Rs. 15600-39100 + Grade Pay Rs, 6600 or equivalent in 
the parent cadre or department; and 

(b) possessing the following educational qualifications and 
experience: 

(i) Bachelor’s Degree in Textiles or Textile Manufacturing or 
Textile Technology or Textile Engineering or Textile 
Chemistry or Textile Processing or Chemical Technology 
or Chemical Engineering or equivalent from a recognised 
University or equivalent; 

(ii) ten years’ experience in managerial capacity in textile related 
field. 


Note 1; For the purpose of computing minimum qualifying service 
for promotion, the service rendered on a regular basis by an officer 
prior to 1st January, 2006 or the date from which the revised pay 
structure based on the Sexth Central Pay Commission 
recommendations has been extended, shall be deemed to be service 
rendered in the corresponding grade pay/pay scale extended based 
on the recommendations of the Commission. For purpose of 


^9 CrT// 
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appointment on deputation/absorption basis, the service rendered 
on a regular basis by an officer prior to 1 -1 -2006/tlic date from which 
the revised pay structure based on the Sixth Centi al Pay Commission 
recommendations has been extended, shall be deemed to be service 
rendered in the corresponding grade pay/pay scale extended based 
on the recommendations of the Commission except where there has 
been merger of more than one pre-revised scale of pay into one 
grade with a common grade pay/pay scale, and where this benefit 
will extend only for the post(s) for which that grade pay/pay scale is 
the normal replacement gade without any upgradation. 

Note 2 : The Departmental Officers in the feeder category who arc 
in the direct line of promotion will not be eligible for consideration 
for appointment on deputation. Similarly deputationist shall not be 
eligible for consideration for appointment by promotion. 

Note 3 : The period of deputation (including short-term contract) 
including period of deputation (including short-term contract) in 
another ex-cadre post held immediately preceding this appointment 
in the same or some other Organization / Department of the Central 
Government shall not ordinarily exceed four years. 


Note 4 : The maximum age-limit for appointment by deputation 
(including short term contract) shall not exceed 56 years as on 
closing date of receipt of the applications. 



If a Departmental Promotion Committee exists, what is 
its composition 


Circumstances in which Union Public Service 
Commission is to be consulted in making 
recruitment 

(13) 


(14) 

Group ‘A’ Departmental Promotion Committee (for 

Promotion consisting of):— 

(i) Chairman or Member, Union Public Service 

Commission —Chairman 

(ii) Joint Secretary, Ministry of Textiles —Member 

(iii) Textile Commissioner or Additional Textile 

Commissioner or Joint Textile Commissioner 
(Technical), in the Office of the Textile 

Commissioner, Mumbai —^Member 

Consultation with Union Public Service Com¬ 
mission necessary while appointing an officer 
on promotion or deputation (including 
short-term contract). 

[F. No. A-46011/08/2009-Estt.] 
BA1.B1R SINGH, Under Secy. 
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